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DID IT CHANGE ANYTHING?
By Maurice Henderson
On three separate occasions dur­
ing the Spring 1980 semester, over 
two hundred students congregated 
in Lourdes Hall to discuss vital 
problems within Daemen College. 
With the effects of these meetings 
still being measured and handled, 
many members of the Daemen 
College community have expressed 
dismay in fighting for a lost cause, 
and wonder what will be the final 
analysis.
Dr. Marshall, in replying to which 
recommendations will be tackled 
first, acknowledged that “all of the 
problems are being handled first.” 
He also pointed out that every issue 
and recommendation that was 
brought up at the town meetings will 
be addressed by the President’s 
Advisory Council or by various 
Administrative offices.
Dr. Marshall expresses his views
IS there a “typical graduate?" Here are 
profiles'of two members ot the class of 1980 
. . .  judge for yourself if they are “typical” ... 
or not.
by RHONDA LUTER
The end of Spring brings about all 
types of activities and changes. For 
some, it means entrance into the upper 
division. It may involve getting a summer 
job or preparing for summer classes. For 
the Seniors, the end of the Spring 
semester marks the transition into 
another phase of life. Tony Reda is one 
of those who win experience this transi­
tion at the close of this semester. Tony 
was born in Bronx, New York; his 
present home is in Granite Springs, 
which is a small town near New York city. 
Tony was originally a Medical Technol­
ogy major, but later changed to Biology. 
He feels that majoring in Biology has left 
him open for many different fields. When 
Tony was still in the process of applying 
for colleges, he visited the Daemen 
campus; “Something about the place 
struck me,” he said.
When Tony’s college life began, his 
hardest adjustment was living away from 
family and frjends. “ I remember the first 
day I came,” he said, “ It was really kind of 
strange because I’m actually the first to 
go away to college in my entire family. 
One of my cousins tried it but ft didn’t 
work out for him. It is a long distance 
from home for me. I remember when I 
got here, I rushed like a madman to get 
ail of my clothes unpacked . . .  My 
parents left to go on vacation at Niagara 
Falls. I was just laying on my bed; I 
looked at the ceiling andasked, ‘what am 
I doing here.’ " Tony says that he was 
really homesick then, and still gets 
homesick sometimes.
of having town meetings by saying 
that “they are helpful on one level, 
however, I have always found that 
the best way for me to work qn 
serious issues is with a far smaller 
group* of people in closed sessions 
where all concerned tend to stick to 
the topic and avoid simply giving 
inflamatory speeches for public 
consumption.” Dr. Marshall thinks 
the best thing that came out of the 
town meetings was the clear recog­
nition of the necessity for forming 
the President’s Advisory Council.” 
Dr. Cuddy, a history and govern­
ment instructor, thinks the town 
meetings put pressure on the admin­
istration, but saw no substantial 
change for the immediate future. He 
says “Marshall holds the trump 
cards: channels of communication 
between the Trustees.” Dr. Cuddy 
stresses that “a President should be 
able to relate to students, alumni, 
faculty, and the college communi-
To Tony, the strongest point of 
Daemen’s . academic program is the 
opportunities it offers in “wet research.” 
“ It’s the physical involvement in a project 
from beginning to end,” he said. Tony 
worked on a project that involved rats 
and caffein. He had to become familiar 
with darkroom and sterilization tech­
niques in order to do his research. He 
also had to learn to use instruments such 
as the autoclave and the phase micro­
scope. He feels that the student faculty 
ratio is another strong point. “ I have one 
class now with Dr. Alexander; I’m the 
only student in i t . . .  it’s great. If I’ve got a 
problem I can talk to her about i t . . .  She 
knows I’m doing research and she asks 
me how it’s going. It’s nice to get really 
close to your instructors that way, which 
is important ”
There were many people who were 
helpful throughout Tony’s four years of 
college: Tony Iras two older sisters and 
one younger sister. He feels that his 
family was extremely helpful. Tony 
called home when he was depressed. 
“ My mother, father, and sisters always 
said the right words that I would never 
expect them to say . . . I’d feel better.”
Tony has been an RA since second 
semester of his Junior year; he feels that 
the guys in the dorm have also been 
helpfuL He has many friends who have 
been supportive and there aré various 
teachers who have helped him a great 
deal.
One way in which Tony escapes some 
of the pressures of college life is through 
running. He also listens to music, takes 
walks, and exercises. He commented 
that he has called home quite a bit.
There were times when Tony, like 
many others, felt like giving up. He said, 
“ I got myself involved in so many things;
ty.” Dr. Cuddy sees a President as a 
“major connector of goodwill.” He 
disagrees with . Dr. Marshall; by 
saying “Marshall claims he is not a 
nice guy, but that he is made to be 
a nice guy.”
Dr.’Cuddy points to the President 
as the person who can assure that 
the recommendations formed at the 
town meetings are handled approp­
riately. He contends that Dr. Mar­
shall “ought to work effectively at 
seeking goodwill and fundraising or 
seek employment elsewhere, where 
his considerable talents can be put 
to good use.”
Dr. Reedy, another member of the 
faculty, thinks the town meetings 
should continue in the future. He 
thinks Marshall will act on some of 
the recommendations, but not all of 
them. He focuses on Dr. Marshall as 
being a major force behind the 
problems and commented that 
“Marshall should be there for com-
I was spreading myself thin. It got very 
frustrating for me when I found myself in 
a bind where I did not have the time to do 
the things that were priorities . . .  I just 
wanted to hang it up.” During these 
times Tony would remember his mother 
saying, “ Don’t think about things you ' 
have to do, just do it.”
Tony has participated in many extra­
curricular activities such as basketball, 
softball and varsity soccer. He also DJ’s 
and tends bar at the Rat. Tony was 
president of his Freshman and Sopho­
more class; he is presently vice- 
president of the Senior class. Tony 
commented, “One of my biggest hob­
bies I guess would be meeting people... 
just being around people, talking to 
them, seeing what’s happening, shoot­
ing the breeze with them.” Tony likes to 
keep busy and is interested in different 
types of jobs. “ I’m the type of person who 
has to get his hands into everything; I 
could not be hap|6y just doing one 
thing,” he said.
Along with his B.S. in Biology, Tony 
will have a certification to^teach. He 
would like to do some teaching; this 
would involve getting his Masters. Tony 
wants to take a break as far as school 
goes; he would like to get a job working 
in a laboratory. He also expressed a 
desire to get involved in food services 
and bartending. “ I have to always be 
going. I’m the^ype of person that takes 
two or three jobs.” As for long term 
goals, Tony would like to work for a large 
firm. v
Tony feels that one o f his strongest 
characteristics is being able to talk to 
people and not be afraid of them. These 
past four years have increased bis
Continued on Page 3
munication for the faculty and 
students, who are the main interest* 
of the college.”
Tony Laney, a sophomore, thinks 
what was discussed at the town 
meetings “was just expressive rhe­
toric” and that nothing will be done. 
Mark Masterson, a junior, discussed 
the time lapse in which the recom­
mendations are being handled by 
saying sooner or later “everything 
will go down the drain.” He notes 
that “Marshall feels comfortable 
again, he’s walking the halls.”
Johnny Banks, a freshman, feels 
the meetings were “a good way to air 
out problems, but as for it being 
used as a way to deal with the 
problems, they have failed.”
Many students expressed their 
lack of faith in the system, in which 
they refer to the long period of time 
that it has taken the administration 
to act on the recommendations 
brought up at the meeting, as a 
stalling tactic to simmer down the 
bad feelings about the administra­
tion and Dr. Marshall' The students 




WASHINGTON, D.C. (CH) — The long 
anticipated decline in college and universi­
ty enrollments may not be coming after all, 
says the American Council on Education 
(ACE).
The. decline in the number of traditional 
college-age (18-24) people hats produced 
predictions that college enrollment will drop 
by as much as 25% in the 1980’s. But 
according to a recent ACE study, the 
decline could be much smaller than that, or 
college enrollments could level off or even 
increase as much as 3.5%.
The key, says ACE, is focusing on 12 
enrollment strategies, which it projects 
could produce a net gain of 301,000 fulltime 
equivalent students by 1990, a 3.5% 
increase over 1980. The ACE study, 
prepared for the Interassociational Council 
on Policy Analysis and Research (ICPAR), 
is the first effort to determine how many 
more students could be produced by 
successful use of these strategies.
/ The strategies include increased enroll­
ment of: men ages 35-64, women ages 20- 
34, lower income youth, minorities, em­
ployed people currently receiving 
education in industry and foreign students. 
They also call for an improvement in the 
retention rate of current students, an 
increase in high school graduation rates 
and in equivalency test certification for high 
school dropouts.
“The study shows that we may have been 
far more pessimistic about the outlodk for 
student enrollments than is justified,” ACE 
President J.W. Peltason says. “ It is clear 
that the decline in the so-called traditional 
college-age population group is not the only 
fact determining the prospects for Ameri­
ca^-higher education enrollments in the 
1980’s.”
The full ACE study will be published in 
June.
TWO TO GO
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EDITORIAL
by Lorraine Leslie
Is Daemen College worth fighting 
for? Many seem to think so. Curious­
ly enough, it is an opinion shared by 
Administration and Student alike. 
Granted, each constituency will 
have a different way of looking at 
“fighting for something,” and, of 
course, different ways of going 
about it. But are the differing, view­
points, the differing ways of fighting 
for the same thing, getting in the way 
of saving that very same thing?
Certainly, the constituents of 
Daemen College have at least one 
wish in common — to see that this 
college doesn’t fail. But those con­
stituents seem to be going about it in 
the wrong ways — the Administra­
tion by alienating, and therefore 
losing, students; the students by not 
„ paying enough attention to who is 
spending their money — and how it 
is being spent.
The tendency, now that it is the 
end of the semester, is to sit back 
with a sigh and be glad that it is all 
over. But it isn’t over! There are a lot 
of problems facing the college itself 
— which is for the Administration to 
worry about -z^and there are a lot 6f
problems within the college — 
which is a direct student concern. It 
would be pretty bad if the college 
were successful on the outside — 
and crumbled from within. >
To advocate that the Students 
trust the" Administration (and vice- 
versa) after the recent hostilities 
would be idealistic'folly; a certain 
amount of healthy caution on both 
sides is' more realistic. It’s time, 
however; that both sides sat down 
and solidified some £oljd common 
goals — and then worked toward 
them. The two sides don’t even 
necessarily have to work together — 
if that would be asking too much — 
but the separate efforts should 
complement, not destroy the other.
Again, perhaps it’s too much to 
ask that everybody “work together” 
(Happy, happy. Yech). But perhaps 
it’s better if both sides, administra­
tion and student, would simmer 
down enough to view each other as 
necessary evils. A school can’t be 
run without an Administration. An 
Administration can’t run a school 
without students.
The editorial comments 
which appear in the ASCENT 
are not necessarily the views 
of the entire staff. Any com­
ment contrary to these opin­
ions is welcomed. Letters to
the Editor will be published 
a n o n y m o u s l y  and the  
authorship will be kept confi­
dential, SO LONG AS THE 
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Letter to the Editor
Dear Editor:
I am a TAP recipient and I am 
as confused as most students who 
are now faced with this Tap refund 
problem, most students are now 
battling with the Business Office 
regarding refunds. I just wanted to 
encourage those students who do 
have or are being forced with this 
refund problem to do something 
about it.
I have two numbers which anyone 
having questions about this can call. 
The TAP is (518) 474-5642. It is only
$1.56 to call and worth the trouble to 
find out what’s going on and what 
the Business Office says is going on.
Another number to call is the toll 
free number for HEW, (this costs the 
caller nothing) and the more people 
who call with the problem the more 
things will get done. The HEW 
number is 800-638-6700.


















Dr. Virginia E. Kniesner, Assistant * 
Professor of Music at Daemen College, 
has been awarded two sumrner seminar 
fellowships in music theory, from the 
National Endowment for the Humani­
ties: Jon Appleton’s “Music and Tech­
nology” at Dartmouth College in Hanov­
er, New Hampshire and Allen Forte’s 
“Theoretical and Analytical Studies of 
Early Twentieth-Century Non-Tonal 
Music” at Yale University in New 
Haven, Connecticut. Each fellowship 
consists of a stipend of $2,5Q0-to cover 
travel expenses to and frorp the seminar 
location, books and other research 
expenses, and living expenses for a 
tenure period of t'wo full months.
NEH award recipients are asked to 
accept only one fellowship for any given 
summer. Dr. Kniesner has chosen to 
attend the Yale University seminar 
consisting of only twelve selected 
college professors from across the 
country. Her proposed fellowship pro­
ject is an analytical study of the musicnf 
Charles Ives and Elliott Carter. The Yale 
University library is well-known for its 
Charles Ives Collection of sketches and 
manuscripts.
The seminar dirfector, Dr. Allen Forte, 
was the editor of the national Journal of 
Music Theory for many years, and he is 
currently the President of the National 
Society for Music Theory.
Sister Judith Fenyvesi has also ac­
cepted a NEH fellowship. Her seminar 
will,be entitled “Inequality and Contem­




LOS ANGELES, Calif. (CH) — Women’s 
colleges, which seemed threatened with 
extinction in the 1-960s, are now on the rise, 
bucking the national trend of declining 
enrollment.
Enrollment rates at women’s colleges 
has increased at substantially higher 
percentages than those of other independ­
ent schools for the last five years, reports 
the Los Angeles Times. In 1978, a survey of 
53 women’s schools showed a 2.5% 
increase in enrollment, compared to a 7% 
decrease at public colleges and a 1.6% 
increase at independent institutions.
Women’s colleges have been aided by 
recent educational research which shows 
their students are more likely to become 
leaders and achievers than women in co­
educational schools:
VETERANS
You are required to report to 
the Registrar’s Office, 1st floor of 
Duns Scotus during the first two 
weeks in May to sign the state­
ment of intent for educational 
benefits. Failure to do so will 
result in the loss of check.
The Cooperative Education 
Department wishes to express its 
sincere congratulations to the 
graduating class of 1980. Oyer 
4he past years, we feel we have 
been extremely fortunate in 
having the opportunity to meet 
with and work with a great 
number of you. We take a real 
interest in your future, and we 
wish you all much continued 
success.
The following are the S.A. mo­
vies for the coming 1980 fall 
semester. They are free to Dae­
men students. Movies will be 
shown in Wick- Social Room 
unless specified.
Sept. 6th — “1941”, starring 
John Beiushi
Sept. 27th — “The Seduction^ 
of Joe Tynan”
Oct. 11th — “The Electric 
Horseman”, Redford and Fonda
Oct. 17th — “The Legacy”
Nov. 7th — “And Justice for 
all”, Al Pacino
Nov. 21st — “Kramer vs. Kra­
mer”, Best Picture*
Dec. 7th —-. “The Amityville 
Horror” *
Jan. 1981 — “The Rose”, 
starring Bette M idler
* Brought to you by the S.A. 
Programming Board.
Have a nice vacation!
STUDENTS —- your support 
and enthusiasm for the ASCENT 
this year has been incredible. 
Thank you, and have a nice 
summer.
— the ASCENT staff
p  * f
J  y
:Ay ‘M X  
>' V



































May 8,1980 THE ASCENT Page 3
TWO...from page 1 What Are Y  ou Doing 
When You Graduate?confidence and self-worth. When Tony was asked what he would change if he 
had to live the past four years over again, 
he replied,” I think I would have gone, 
originally, into Biology, and I would have 
given myself a chance to do things I 
stopped myself short of.”
Carol is also at a transitional phase of 
life. Carol lives in West Seneca, a suburb 
of Buffalo. Her major is Elementary 
Education; she chose this major be­
cause she has always wanted to work 
with children. The small size was one 
reason Carol decided to attend Daemen. 
She said, “Four years ago I looked into 
Daemen College; when I was in high 
school I came and walked around the 
campus. At that time it was a quiet, nice 
campus. All of their literature looked 
really good; I was very impressed with it.
I wanted to go to a small college, where I . 
would not be a number. I looked into the 
Education Department, specifically, and 
found that they had a very good pro­
gram. I decided that this was where I 
wanted to be.”
At present, Carol is student-teaching 
at Buffalo Public School 61. She’s 
teaching fifth grade and feels that her 
and her students have a good time even 
though they are hard to handle at times.
Garol feels thatthe Education Depart­
ment is excellent because the students 
have a great deal of involvement in the 
schools. “The Education Department 
gets you involved in the school from 
your Freshman year on. I felt that this 
was important for me to understand, and 
find out if I could really Work with kids.” 
Carol also commented on the Adminis­
tration: “There’s no consistency, every 
year there’s a new director of student life 
. . . It’s very difficult to get a sense of 
continuity on the campus if you’re 
always working with new people and 
trying to break them in. I think that’s one 
of the weak points of the college.”
Carol says that some of the best 
courses that she’s taken were a series of 
two Creative Play courses that were 
given by Roslind Cramer: “They were 
really fun courses; we used to go there 
and do exactly what the title suggests. 
We’d do all kinds of neat game-type 
activities. It was a very relaxing course; I 
learned a lot and really liked it.”
One way in which Carol handles the 
problems of college life is by “tuning 
things out.” Carol said, “ I learned very 
quickly how to just tune everything out; 
withdraw my mind. I’d go into myself and 
just calm myself down. Then I could 
handle it.” By doing this, Carol has 
prevented many situations from becom­
ing pressures.
Throughout the years that Carol has 
attended Daemen, she has worked with 
Mrs. Sheehan. “Mrs. Sheehan has been'
BETHLEHEM, Pa. (CH) — Inflation may 
be limiting the number of jobs available to 
college graduates, but it4s increasing the 
starting salaries of those who d6 go to work, 
according to the College Placement Coun­
cil.
Based on data collected from placement 
offices at 164 colleges and universities, the 
CPC reported this week that graduates in 
24 different areas all reported increases in 
starting salary offers over mid-1979.
Leading the field were students majoring 
in petroleum engineering, who attracted the 
highest average offer of $23,748 annually, a
a tremendous help. I love her; she’s one 
of the best people on campus.” She has 
become close to Mrs. Sheehan and'feels 
that she has influenced her agréât deal. 
Another person that was very helpful to 
Carol was Don Hughes, the Director of 
Student Life two years ago. Carol 
commented, “He was really a tremend­
ous person; very good with people and 
very understanding of college students 
and their problems.”
Carol said that in her Sophomore year 
she was having quite a few conflicts with 
her instructors. “ I really felt that I wanted 
to get out of here and that I just couldn’t 
handle it. I was really fed-up with school, 
going to classes, and the whole busi­
ness.” Carol’s parents and friends en­
couraged her to continue school. She 
realized that if she dropped school and 
got a job she would not i?e satisfied 
because it wouldn’t be the type of job she 
wanted. “ I wouldn’t be working with kids; 
that’s really what I want to do. I think 
that’s what saved me.”
Carol has been an RA for two years; 
she’s had many strange experiences. 
“Last year was my first year as RA; I 
made at least 30 trips to the emergency 
room at Millard Fillmore Hospital.” One 
night some students came banging on 
her door-screaming about bugs in the 
building. Carol said she tried to be calm, 
but found it very difficult because she is 
petrified of insects.
Carol feels that one of her strongest 
characteristics is her independence. “I 
know where I’m going and I know what I 
want. I’ve got very clearly defined goals 
for myself. I don’t let anybody or 
anything get in my. way.” She realizes 
that some people may view this as being 
stubborn or pig-headed, but feels that it 
is^an important quality.
When Carol first began college she 
was an introvert. “ For the first semester I 
kind of kept to myself and didn’t do 
much; I didn’t go anywhere Then [ met 
many of my friends. I came out of my 
shell.” Carol feels that she has matured 
quite a bit, mentally. “When you’re in the 
dorm you have a lot of time to think 
about what you’re going to be doing and 
how you’re going to be for the rest of 
your life. I did a lot of thinking and a lot of 
rearranging of priorities in my life.”
One of the most important lessons that 
Carol ha^Jearned these past four years 
is that it is virtually impossible to please 
everyone and still remain yourself. She 
said, “You have to really protect yourself 
because friendships are good and 
adapting yourself to different situations 
is good, but you also have to stick up for 
yourself. You’re the only person who can 
and you’re the only person who will. In a 
tight apot, you’re the only person you’ve 
got.”
10.4% increase over figures reported in 
July, 1979. Other engineering graduates 
also did well as job offers extended to 
engineers accounted for 62% of offers 
extended to bachelor’s level graduates.
The Salary Survey also noted that 
computer science graduates received over 
50% of the offers made to science gradu­
ates. The average salary offers to gradu-v 
ates in business fields and humanities/so- 
.cial, sciences also increased, says the CPC, 
although in the latter field the percentage 
increases are more modest than for other 
disciplines.
Barbara Yenelavage: “I have a job 
lined up at home — I don’t know if I’m  
going to take it . . .  I would like to just 
hang out for a while.”
Suzanne; Dellapenta: “Right now I. 
have nothing planned . . .  I senf my 
resumes in, but nothing’s definite y e t. . .  
I’m just waiting to get out of here.”
Barbara Henderson: “Nothing is 
definite *but I’m probably going to New 
York and probably work on the Presi­
dential campaign, but that’s not for 
sure.”
Tom Nelson: “I’m going to school.”
Debbie Pajak: “Probably working. .
I’m not really sure yet.”
Cathy Castellano: “Getting a 
summer job, maybe to grad school if I 
get accepted.”
by BRIAN MULALLY
Three and a half months is a long-time 
to do nothing, especially in poverty, but 
that is what many students will be doing 
if they do not get a job for the summer.
A few years ago there were a lot of 
summer jobs. That was before inflation 
and recession. Now it is more difficult, 
but this advice, gathered from a number 
of sources, most particularly Paulette 
Anzelone of Daemen’s Department of 
Cooperative Education, might make 
things a bit easier.
When looking for a job, nbw is always 
the best time to start, if not earlier. This is 
when most college students look for 
work, so there will plenty of competition. 
One thing will, give you an advantage.
Think before you start. You should 
decide what you want to do, and then 
look for it, rather than the other way 
around. Threeand-a half months is a 
long time to spend doing something you 
hate.
Make a list of places you would like to 
work. For instance, if you are interested 
in science, find the names of some labs.
Consider your limits. If a job is fifty 
miles away and you do not have a car, try 
to find something closer.
Prepare a resume, even if it is only for a 
job at McDonald’s. Directly, it gives your 
employer important infdrmation. Indi­
rectly, it tells him you are intelligent 
enough to think ahead.
After leaving your resume, call back, 
and keep calling. Don’t feekas if you are 
pestering the people at the job. They will 
admire your determination and will 
probably place your resume at the top of 
the pile.
Be prepared for an interview. Learn 
the irtterviewer’s name and use it. Try to 
match his attitude. If he is very formal, be 
formal also; if he is relaxes, ease up. 
Being on this kind of common ground 
will make things that much easier.
Paul Marrano: “Right now I have 
nothing established but I’ve had a few 
interviews.”
Teresa Cansdale: “Going to grad 
school.”
Tony Reda: “I’m waiting to hear , . .  
I’m not going directly to grad school but 
maybe working over the summer in a 
research facility and bartend a little bit 
part-time.”
Andre Sessons: “I’m not too sure 
yet . . . I’ve got a few applications out 
dealing with studies in foreign languages 
. . .  I don’t know about a teaching 
degree.’* v
' Diane Willey: “I have ajpoard exam 
in June and I’ll be working at a summer 
camp, after that I, don’t know . y. maybe 
I’ll work in the Buffalo area.”
Anticipate the questions you will be 
asked. They will want to know about 
your past experience, the type of work 
you have done, the type of work you 
think you are capable of. They may ask 
personality questions such as: what are 
your strengths, weaknesses, personal 
qualities?
Be ready for stress questions. Why did 
you leave your last job? Why do you 
think you are qualified? Why should we 
hire you? Talk about these things intelli­
gently.
Be prepared to deal with illegal 
questions. Are you married? Do you plan 
to be married soon? Who are your 
parents? An employer may ask these 
questions without realizing they are 
illegal, .so, if you do not want to answer, 
tell them in a diplomatic manner. Don’t 
come out and say “you can’t ask me 
that.” Use your intelligence. Most em­
ployers are reasonable people.
Make sure to thank the interviewer 
when the interview is over — and smile.
Have a list of references ready with 
names and addresses. As obvious as it 
seems, don’t include the name of anyone 
who may have a bad opinion of you. 
Always ask someone before using them 
as a reference. If .you don’t, they may get 
hostile and say something unpleasant.
Don’t lie. There is nothing worse than 
getting caught in a Ije. You will not be 
able to use that place as a reference and 
you are likely, to get a bad reputation.
If you can only work for the summer, 
say so. If you work for three months and 
quit at the end of August, they will 
assume that you lied, and will probably 
be right.
Ask them ifyo u  can call back after a 
certain length of time, and then call back 
when that time is up. Once again, 
employers admire determination.
If you don’t get the job, don’t get 
depressed. Try again. You have nothing 
to lose but your unemployment.
HOPE FOR GRADUATES
How To Get A Job 
(With Really Trying)
Page 4 THE ASCENT May 8,1980T ie  semi-serious, semi-annual ASCENT DART BOARD AW ARD
WHO ELSE?
FRANKLY SPEAKING,.. .by phil frank
INVESIEP A  LOT IN 1U6 IWEfitflEW. 
tO ID l)  WOW HOW MUCH A TIE 
COSTS NOWADAYS?'’  ________
COLLEGE MEDIA SERviCES BOx 9411-BERKElEy CA 94709
FRANKLY SPEAKING... .by phB frank
T h a n k  \ o u , a n d  h er e 's t h e
KEY ID  THE UNIVERSITY  
TEST FILE l
I DEVIL DOHERTY ON LIFE AFTER COLLEGE
by LINDA DOHERTY
Is there life after college? We all 
hope or we could think of better 
ways to spend that tuition money, 
not to mention those four years 
spent fermenting our minds. I can 
only imagine what thoughts pass 
through every college graduate’s 
mind as they receive that magic little 
one-way ticket out of an education 
institution and into the job market 
and beyond.
Picture, if you will, a college grad 
selectively scanning the want-ads 
section at the breakfast table. After 
passing up the offers for part-time 
truck drivers, short order cooks^ind 
go-go dancers, there seem to be a 
few left that look appealing. Howev­
er, almost all of them contain those 
expected two words: “Experience 
Necessary.” (What these employers
don’t seem to realize is that one has 
to start somewhere in order to get 
experience — the fateful Catch-22 of 
the labor force).
Of course, there are a few college 
grads here and there who decided to 
major in things like sub-atomic 
thermodynamic physics, primitive 
candle-making, and athletic litera­
ture. Unfortunately, the job market is 
not overflowing for these people in 
the near or distant future. So, you 
may see that political science major 
earning his daily bread as a sanita­
tion engineer. (Civil service was 
never like this).
Every job always asks of its 
applicants to have certain creden­
tials. Therefore, if you can wash test 
tubes, type with at least five fingers, 
tell colors apart, and can count up to 
15, there is ajob for you somewhere 
(not necessarily Chairman of the 
Board, of course). After all, you do 
want some sort of experience, don’t 
you?
Then there are what look iik&
those dream jobs every graduate 
would trade in his/her tassels for. 
After finding out there is no expe­
rience necessary and wages that will 
help pay off those college loans in 
half the time* it looks like the job 
hunt isover. Nevertheless, the want- 
ads or the company representative 
or your job informant somehow 
neglected to tell you that this dream 
job has Josef Stalin as your boss. . .  
or that the place has a marvelous 
view of the sewage treatment plant.. 
. or that it’s so far from civilization it’s 
in another time zone. . .  or that it’s in 
such a bad section of town that the 
folks next door are seen on the 6 
o’clock news. Upon finding out all 
this, working at Burger King or 7-11 
until you can retire looks pretty 
good.
Just as a college grad is about to 
give up the search and become a 
beach bum, there finally comes 
along a job that offers the position of 
a lifetime. Trouble is, 1001 other 
people think so too. Now the idea is
to make yourself look likethe person 
they always had in mind in the first 
place. Letters of recommendation 
are pleaded for (“. . . but,~sir, don’t 
you remember me? I realize I sat in 
the back and flunked your Advanced 
Doorknob Polishing Course, but 
someone has to put in a good word 
for me . . . ”), resumes are typed and 
re-typed and perfected, and then — 
the interview (the day of reckoning)! 
Somehow the fact that you were 
voted “Most Likely to Serve Time in 
the State Penitentiary” by your 
graduating class disappears as you 
sit in front of one very scrutinous 
inquirer of your past deeds and try to 
live that title down.
In any case, don’t let the nebulous 
existence of life after college scare 
you. There is a place for you 
somewhere — and you can spend 
the rest of your life finding it (and not 
worry about deadlines, for a change 
. .  . ) .
P .S. Take care and have a great 
summer!
